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THIS AGRELMENT, dated this J9% day of January, 1970

by and between the North Haledon Board of Lducation, a public

agency of the school district of North Haledon, in the Borough of

g

North Haledon, County of Passaic and State of New Jersey, herein-
after referred to zs "Beard" and the North Haiedo& Education
‘Association, an organization organized for non-pecuniary purposes
with its principal office located at 515 High Mountain Recad, in
the Borough of North Haledon, County of Passaic and State of New
Jersey, hereinafter referred to as "Association"

"THIS BOOK DOXS
WITNESSETH: NOT CIRCULATE

WHEREAS, the Association is comprised of certificated
and/or teaching perscns presently engaged by the Board at
schools owned and Qperéted by said Board, and,

WIIERLAS, the Board and the Assoclation have agreed upon
the procedure for the handiingkcf differences between them
which differences are herein described as grievances, and,

WHEREAS, the parties hereto desire that said procedure
be reduced to writing for the guidance of all parties concerned,
now, therefore, in consideration of the mutual covenants, terms
and conditions herein set forth, comes this

A. The parties heretc adopt the following as and for
grievance proceedings that may arise between the Board and/or
members of the Association.

DEFINITIONS

The term "grievance' means a complaint by any employee
that, as to him, there has been an inequitable, improper, or
unjust application, interpretation, or viclation or a policy,

agreement, or administrative decision affecting said employee.



The term "grievance” and the procedure relative thereto,
shall not be deemed applicable in the following instances:

(a) The failure or refusal of the Board to renew =a
contract of a non-tenure employee;

{b) In matters where a method of review is prescribed
by law, or by any rule, regulation of the State Commissioner of
Education or the State Board of Education;

{c} In matters where the Bnar& is without autho;ity to
act; an | ‘.

{d} In matters involving the sole and unlimited discre-
tion of the Board;

fe} In matters where the discretion of the Board may not
be unlimited but where, after the exercise of such discretion, a
further review of the Board's action is available to employees
under provisions of State Law.

The termA”employee” shall mean any regularly employed
individual receiving compensation from the Board but shall not
include the superintendent nor the principal (s).

The term "representative™ shall include any organization,
agency or parsén authorized or designated by any employee or
any group of employees, or by a public employees association, or
by the Board to act on its or their behalf and tc represent ii or
them.

The term "immediate'™ superior shall mean the pers>n to
vwham the aggrie?ed employee is directly resporsible under the
Table of Or%gnizg}ianpxayailing in this Beb~ol District, & copy
R&f ﬁﬁiéh 13 attached.

The term "party" mesns an aggrieved'emyloyee, his

immediate superior, the school principal or any staff member below



*

the Superintendent who may be affected by the determination of the

Superintendent in connection with the procedure herein establish-

ed. ;

PROCEDU
| 1. An aggrieved emplcyee shall institute action under
the provisions herecf withisn thirty (30) calendar days of the
occurrence complained of, ¢r within thirty (30) calendar days
after he would reascnably be expected toiknow of its occurrence.
Failure to act within said thirty (30} days period, shall be
deemed to constitute an abandonment of the grievance. .

Z. An employee processing & grievance, shall be assured
freedom from restraint, interference, coerciom, discrimination,
or reprisal.

3, In the presentation 2f 2 grievance, the employee shall
have the right to pres;nt his own appeal ¢r to designate a
representative t3 appear|with him at any step in his appeal. A
minority organization sh4ll not have the right to present or
process a grievance or ayt as & representative.

4. The Board an| the aggrieved party shall have the

right to designate & rep*eseniati#e to participate at any stage

" of the grievance procedu)s.

5. An employee |[hall firet discuss his grievance orally

with his immediate super|or (department head, supervisor, or

principay). Where the irlmediate superior is below the rank of
principal, the principal shall be notified and shall have the
right to beﬁpreseht at axnll to participate id said ‘hearing. A
decision shall be renderel within five (5) working days of said
hearing. A copy of such decision shall also be furnished to the

Superintendent and to the \oard.



6. 1f the grievance is not resolved to the employee's
satisfaction, within five working days from the determination
referred to in Paragraph 5 above, the employee shall submit his
grievance to the Superinténdeht of Schools in wrifing, in
triplicate on'forms supplied by the Superintendeﬁt, specifying:

{a}) The nature of the grievanc;; ‘
{b} The date of the grievance;

{(c) The results of the previous discussion;

(d) The basis of his dissatistaction with the
determination. ’

{(e) The notice shall be receipted showing date
of delivery and signature of acceptance..

Failure to comply with all of the above shall be datérqin-
ed an sbandonment of the grievance.

7. A copy of the writing called for in Paragraph 6 above,
shall be furnished by the Superintendent to the school principai
and to the immediate superior of the aggrieved employee.

8. Within ten (10) working days from the receipt of
the written grievance (unless a different period is mutually
agreed upon), the Superintendent shall hold a hearing at which
all parties in interest shall have the right to be heard.

9. Within ten {10) working days of said hearing (unless
a different period is mutually agreed upon), the Superintendent
shall, in writing, advise the employee and his representative,
if there be one, énd the Board, of his determination and shall
forward & copy of said determination to the school principal
and to the immediate superior of the aggrieved employee.

i0. In the event of the faiiure of the Superintendent

te act in accordance with the provisions of Paragraph 8 and 9,

or, in the event, a determination by him in accordance with the




provisions thereof, is deemed unsatisfactory by either party--
the dissatis{ied party, within ten (10) working days of the
failure of the Suaperintendent to act or within ten (10) working
days of the determination by him, may appeal to the Board of
Education.
11. Where an appeal is taken to the Board, there shall
be submitted by the appellant:
~{a) The writing set forth in Paragraph 6
and 9, and a further statement in
writing setting forth the appellant's
dissatisfaction with the superinten-
dent's action. A copy of said state-
ment shall be furnished to the
Superintendent and to the adverse party.
12. 1If the appellant, in his appeal tc the Board,
does not request a hearing, the Board may consider the appeal
on the written record submitted to it, 6r the Board may, on
its own, conduct a hearing, or it may request the submission
of additionai written material. Where ﬁ&ditioaai written
materials are requested by the Board, copies thereof, shall
be served upon the adverse parties who shall have the right to
reply thereto within ten (10) working days, furnishing copies to
all of the adverse parties.
13, The Board shall make a determination within thirty
(30) working days from the receipt of the grievance and shall in

writing notify the employee, his representative if there bLe one,

)

the principal, and the Superiatendent of its determination. This
time period may be extended by mutual agreement of the grieved

party and the Board.



14, In the evént an employee is dissatisfied with the
determination of the Board he shall have the right to request
advisory arbitration pursuant to rules and regulations establlsh-
ed by the Public Employment Relatlons Commission under the
Provisions of Chapeter 303, Laws of 1968.

A request for advisory arbitration shall be made no later
then fifteen (15) working days following the determination of. the
Board. Failure to file within said time period shall constitute .
a bar.to such arbitration. |

In the event of arbitration, the costs of the arbitrator’'s
services shall be shared by the parties and each of the parties
shall bear their own costs.

15. In the event a grievance should be'fileﬁ by any A
employee who is not subject‘to the jurisdiction of any principil

r who may be answerable to more than one principal, he shall {g
discuss his grievance initially with the Superiﬁtendent and if ?
dissatisfied, with the determin;tion may appeal to the Board
in accordance with the provisions herein set forth,

16. In any case, whdre‘a grievance is based upon the
direct~crder, ruling or determination of the Superintendent, the
aggrieved employee may appeal directly to the Board within ten
(10} working days of the issuance of said Order, ruling or direbt-
ive, or within (10) days of the time when same have been brought
tc the employee's attention, by filing with the Secretary of the

Board, a writing setting forth:

(a) The order, ruling or detergination L
conpluinod of; '« |

(b} The basis of the complaint; A

(c} A request for,a»hearing if a hearing

is desired.




A ﬁopy of the writings set forth ébove shall be served
upon thevSuperintendent who shal}l reply in writing thereto. A
copy of such reply shall be:served upon ‘the aggrieved employee
both within (10) ten working days ‘

i7. Upgn receipt of a grievance filed under the provis-
ions of Paragraph 16, the procedure shalil be as set forth in
Paragraphs 12 and 13. |

. 18. All employees shall be entitled to resort to the
full procedure hereinabove set forth. |

B. This Agreement shall be binding upon the parties here-
to indefinitely but a&y be terminated by sither party at the
termination of tny $§h661 year, by furnishing the parties with a
- motice tov teraminate, in,writinz, at least 90 days prior to the
‘closing of the school year.

C. The wiihin procedure may be modified by mutu&l agree-
ment of the parties at any time but fallure to mutuaiiy agree
upon any such change shaxl not be reasom or cause for terminat-
ion of the agreement 8XCOpt as set forth, in subparggraph B herein
set forth. |

. IN WITNESS WHEREOP the parties hereto have caused théir
corporate seals 0 be hereto affixed and dttested by its
Secretary, and these presents to bJ signed by its President,

MY And year first above written.

NORTH/HALEDON BOARD OF EDUCATION
el - ‘%%‘ (‘ {A(iz " . (/

{/' PresTdent
, NORT& HLLEDON EDUCATION ASSGCIATION

President







